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Our aim,

a Job on equal terms

mployment today is undergoing a
Eprofound transformation in a con-
text of increasingly more complex

characteristics, which can be summed up in
the so-called Knowledge Society.

At the height of this process of change,
women are making a tremendous effort
to join our labour market. In this area
knowledge and information are technically
within women’s reach, yet they continue to
€ome up against obstacles and barriers that
prevent them joining the world of employ-
ment in conditions of equality with respect
to men.
This new scenario for action requires a pro-
found change in the employment and train-
ing systems, which are facing the challenge of
having to adapt to a complex environment
of demand for labour that at the same time
liminates gender differences. This involves
acing challenges, which include not only a
'ew conceptual gender framework, but also
'eW strategies and aims, new contents and
riorities, new intentions, political agree-
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ments and commitments, new tools for
those who manage employment and new
equality networks,
Dealing with these aspects requires an
agenda with fresh horizons. This is our agen-
da and our project: KIDEITU: A HORIZON
FOR THE QUALITY OF EMPLOYMENT
AND TRAINING SYSTEMS [N THE
AUTONOMOUS COMMUNITY OF THE
BASQUE COUNTRY.
This  project is being promoted by
EMAKUNDE—Basque Institute for Women
and co-funded by the European Social
Fund through the EQUAL initiative and
by the following bodies that make up the
Development Partnership: Department
of Justice, Employment and Social Security
of the Basque Autonomous Community
Government; Department of Employment
and Training of the Provincial Government
of Bizkaia; Department for Human Rights,
Employment and Social Integration of
the Provincial Government of Gipuzkoa;

GARAPEN-the Basque Association of
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Development Agencies; Diocesan CARITAS

of Bilbao,and EUDEL-the BasqueAssociation

of Municipalities.

Convinced that rendering employment
and training services with a gender focus
constitutes rendering quality services, the
KIDEITU project deploys a dual strategy
directed towards the following:

Firstly, towards the design and introduction
of a model for mainstreaming the gender
perspective in the entities that participate,
with actions ranging from the diagnosis of
the starting point situation in the area of
gender to the design and introduction of
mainstreaming models and their evaluation,
Secondly, towards the agents as a whole
that intervene in the employment/training
policies in the Autonomous Community of
the Basque Country through awareness and
training initiatives in the area of equality.
What we are talking about here is compre-
hensive intervention, which sets it sights on
employment systems, rather than on women,
since we are facing a structural problem
which has to be tackled from the structures
themselves and through an agreed strategy
among all the agents involved. In view of the
fact that these agents and institutions are
the ones which establish the criteria, and
design the employment policies in this terri-
tory, itis possible to assert that, KIDEITU is

in itself a project designed to be transfered
to general policies.

www.equalkideitu.org
Contact:

Raquel Raposo Acebedo
Emakunde-Basque Institute for Women
Head of Programme Promotion
Tel.+34 945016728

E-mail:emakunde,programas@ej-gv‘m



